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CCT views life as an evolving story. 
Individuals write their script, using past 
experiences to inform future aspirations.

What individuals do is based in part upon 
their (why) life themes as well as their (how) 
adapt-“abilities.” 

(Del Corso, & Rehfuss, 2011; Savickas, 1997; Savickas, 2005; Savickas, 2013). 
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Vocational Personality refers to the unique 
combination of interests and talents, guiding 
the direction of career paths.
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Career Adaptability is the 
readiness to cope with 
changing work 
environments. It involves 
curiosity, control, 
confidence, and concern for 
one’s career.
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Concern
• Planning
• Prepare and anticipate 

career changes

Control
• Taking responsibility
• Making deliberate 

decisions

Curiosity
• Exploring possible 

selves

Confidence
• Belief in ability to 

accomplish career-
related tasks



Career construction 
theory (CCT)

14

Vocational personality

Career 
adaptability

Life themes

CCT



CCT – Life Themes

15

Life Themes connect career 
choices to personal stories and 
values, providing meaning and 
purpose in the professional 
journey.
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(Rudolph et al., 2017; Savickas, 2013; Savickas et al., 2018). 
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(Rudolph et al., 2017). 
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FWSS is about how vividly individuals 
envision their future professional roles.

A highly salient future work self can enhance 
motivation and drive.

“I can easily imagine what my ideal job will 
be like in the future.”

(Strauss et al., 2012). 
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Key questions:

• Can the career construction model of adaptation be applied to explain FWSS 
relationships?

• Does FWSS explain variance in Proactive Career Behaviors (Adapting Responses) 
beyond other established variables (career adaptability, proactive personality)?

• Does career adaptability mediate the relationship between FWSS and Proactive 
Career Behaviors? 
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Proactive career 
behavior

Occupational self-
efficacy

Career decision-
making self-efficacy

Proactive work 
behavior

Job performance

Employability

Meaning in life

General well-being

Work engagement

Turnover intention

Self-esteem

Proactive 
personality

Psychological 
capital

Demographic covariates 
(age, gender, education, tenure)

Future 
Work Self 
salience

Control

Confidence

Curiosity

Concern

Supports

Barriers

Occupational well-being

Potential moderators
Sample characteristics: Age, tenure, percentage of female participants in the sample, country individualism score, sample type, industry,

Study characteristics: Publication year, publication status, FWSS scale used

Attitudes

Satisfaction

Contextual 
influences

Adaptivity

Career and work success

Career adaptability Adapting 
responses

Adaptation results

Link to preprint

Most hypotheses supported.

FWSS explains variance in 
Proactive Career Behaviors (PCBs) 
beyond career adaptability and 
proactive personality.

Career adaptability mediates 
relationship between FWSS and 
PCBs.

https://osf.io/preprints/psyarxiv/7drs8_v1
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• Most data cross-sectional – what 
about temporal relationships?

• Theory and research assume 
unidirectional paths – what about 
reciprocal paths?

Network analysis

(Epskamp et al. et al., 2020; Schade et al., 2021). 
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FWSS

Career adaptability

Proactive career behaviors

• At one time point
• Over time
• Between individuals

• Identify the most influential variables in the network
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AI is transforming our perceptions of 
employment and employability.

(Lin et al., 2024; Voigt & Strauss, 2024)
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Choice

Choice
Choice

ChoiceChoice

Influence 

of AI
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How do students adjust their career 
development to ensure employability in 
the AI era?
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What are the implications if a student’s Future Work Self conflicts with 
concerns about how AI might impact their employability in that role?

Resist ReevaluateGive up Adapt
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Interview study with students (theory development)

◉ Are students aware of AI-induced changes regarding their 
prospective careers?

◉ How do they react cognitively (perceived employability)?

◉ How do they adjust their career development (PCBs)?

◉ How does interacting with AI tools influence their career 
development and life themes?
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◉ Does AI influence your career development (cognition and 
behavior)? If yes, in what way?

◉ Do you feel your students perceive their employability 
differently because of AI? What are the influencing 
factors?



Any questions ?
You can find me at

◉ annekathrinkleine.com
◉ anne-kathrin.kleine@psy.lmu.de

Thanks!
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