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Research Statement

My research sits at the intersection of quantitative methodology and artificial intelligence. On the

methodological side, I develop and apply advanced quantitative techniques – meta-analysis,

structural equation and multilevel modelling, latent profile and latent change score models,

within-person and intensive longitudinal designs, and simulation-based design and power planning.

On the AI side, I study how AI-enabled systems are evaluated, trusted, and integrated into

consequential decision workflows in healthcare, organisations, and research itself. My current

programme brings these strands together: I examine whether AI-based measurement – in particular

large language model coding of open-ended and behavioural data – meets the psychometric

standards the field requires, and where machine learning genuinely improves prediction in dense

intraindividual data as opposed to merely appearing to. I work methodologically with controlled

experiments, longitudinal and intensive longitudinal designs, mixed methods, systematic reviews,

and meta-analysis. All materials, data, and analysis code are shared openly to support reproducibility,

reuse in teaching, and cross-disciplinary collaboration.

Methodological and Computational Expertise

Meta-analysis and

evidence synthesis

Three published meta-analyses as lead author (Journal of

Organizational Behavior; Journal of Vocational Behavior; Journal of

Medical Internet Research), one further under revision; one

published systematic review. Random-effects and multilevel

meta-analytic models, meta-regression, publication bias diagnostics.
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Latent variable and

multilevel modelling

Structural equation modelling (Mplus, lavaan); multilevel and

mixed-effects models; latent profile analysis; latent change score

models; within- vs. between-person decomposition; measurement

invariance testing.

Intensive longitudinal

and within-person designs

Repeated-measures and diary-style designs analysed at the

within-person level (e.g., Kleine, Schaffernak, & Lermer, 2025,

CHB:AH); ongoing work on dynamic modelling of dense

intraindividual data.

Simulation-based design

and power planning

Co-author of a tutorial on tailored simulation-based sample-size

planning for generalized linear mixed models (Pargent, Koch, Kleine,

Lermer, & Gaube, 2024, Advances in Methods and Practices in

Psychological Science).

Machine learning and

data science

Data Science Traineeship (Le Wagon, 2021–2022): Python, SQL,

supervised and unsupervised learning, data visualisation. Bayesian

modelling (Statistical Rethinking, McElreath, 2023). Applied use of

LLMs for text classification and coding, including systematic

evaluation of output quality.

Experimental methods Randomised online and lab experiments on AI-assisted

decision-making, including conjoint designs and advice-taking

paradigms.

Qualitative and

mixed methods

Theory-based semi-structured interview studies, focus groups,

framework analysis; integration with quantitative designs.

Software R (expert; package development, Quarto, targets); Python (expert);

Mplus (expert); SPSS; SQL / relational databases; Git and GitHub

(expert); LATEX (expert).

Open and reproducible

research

Pre-registration; Registered Reports (Recommender at PCI RR); FAIR

data sharing; reproducible analysis pipelines. BITSS Catalyst since

2023.

Methods advising Ongoing informal statistical consulting for colleagues since 2019 —

design, model selection, power analysis, and reproducible workflows

— first at the University of Groningen (including as co-organiser and

tutor of the R User Group) and subsequently at LMU Munich.

Academic Appointments
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10/2026–

03/2027

Interim Professor (W2),

Organizational

Psychology

(Vertretungsprofessur),

Dresden University of

Technology, Germany

– Full professorial teaching load and examination responsi-

bility, winter term 2026/27.

– Supervision of theses and doctoral researchers; participa-

tion in academic self-governance.

12/2025–

09/2026

Postdoctoral Researcher

(Bavarian Equal

Opportunities

Fellowship, own

position), LMU Munich,

Germany

– PI in international research collaborations.

– Develop grant proposals (lead / co-applicant).

04/2025–

11/2025

Maternity / parental

leave (Twins born in

2025)

08/2023–

11/2025

Junior Research Group

Leader,

Human–AI–Interaction

Group, LMU Munich,

Germany

– PI, Human–AI–Interaction Group (shared leadership with

Prof. Dr. Eva Lermer).

– Built and managed a team (selection, hiring, onboarding);

supervised and mentored 1 postdoc, 2 PhD students, and

research assistants.

– Reporting and stakeholder management (Volkswagen

Foundation; collaborators including MIT and University of

Toronto).

– Institute-level methods advising: design, power analysis,

and reproducible workflows.

06/2022–

07/2023

Postdoctoral

Researcher, Human–AI

Interaction Group, LMU

Munich, Germany

– Research on human–AI interaction in healthcare.

– Supervised Master’s and Bachelor’s theses.

– Designed and delivered Open Science and reproducible

analysis workshops (R, Quarto); trained 100+ students and

early-career researchers.

04/2019–

06/2022

PhD Candidate and

Researcher, University

of Groningen, The

Netherlands

– Conducted and published research on entrepreneurship,

thriving at work, and students’ career development.

– Taught the full undergraduate statistics and research

methods sequence (Statistics II, Statistics III, Research

Practicum, Academic Skills).

– Supervised and coordinated 3 student research assistants.

05/2018–

04/2019

Student Research

Assistant, University of

Leipzig, Germany

– Contributed to “Thriving at Work: A Meta-Analysis”; sup-

ported lab study administration and participant recruit-

ment.
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05/2017–

07/2018

Student Research

Assistant, Leipzig

University Medical

Center, Germany

– Contributed to “Psychological Interventions Targeting Part-

ners of Cancer Patients: A Systematic Review”; supported

recruitment and data collection; presented results at con-

ferences.

01/2013–

11/2013

Student Research

Assistant, Dresden

University of Technology,

Germany

– Supported participant recruitment and research adminis-

tration.

Education

Ph.D., Psychology | University of Groningen | 2022

– Research focus: Adaptation and thriving through key vocational transitions (student-to-work,

entrepreneurship)

– Dissertation: Ready for Change – Adaptation and Development in Dynamic Vocational Contexts

(dissertations are not graded in the Netherlands)

– Supervisors: Prof. Dr. Barbara Wisse & Prof. Dr. Antje Schmitt

M.Sc., Psychology (with distinction) | Leipzig University | 2019

B.Sc., Psychology | Dresden University of Technology | 2016

Advanced Methods Training

01/2023–06/2023 Statistical Rethinking: A Bayesian Course with Examples in R and Stan,

with Richard McElreath.

12/2021–05/2022 Data Science Traineeship, Le Wagon — data science methodologies and

applications (Python, SQL, data visualisation, machine learning libraries).

07/2019 Two-week Mplus Course, Utrecht University, The Netherlands — advanced

structural equation modelling.

03/2020–04/2020 Didactics for Teaching Undergraduate and Graduate Students, University

of Groningen.

Scholarships and Awards

08/2026 Selected for the Zia-ZEIT Fellowship "Visible Women in Science" — de-

clined due to appointment to an interim professorship at TU Dresden (zeit-

fuerx.de/forschung/zia);

07/2025 Bavarian Equal Opportunities Fellowship (own position) (Bayerische Gleichstellungs-

förderung, BGF), total €61,600

01/2025 Erasmus+ Scholarship for a one-week research stay at UiT The Arctic University of

Norway, Tromsø (European Union), €1,300

12/2024 Nominated for the High-Tech Young Talent Award Bavaria
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2024 Outstanding Reviewer, Business Research Quarterly

2020 Most-cited article (“Thriving at work: A meta-analysis”) in the Journal of Organiza-

tional Behavior

Services to the Field

Ad-hoc reviewer: Journal of Occupational and Organizational Psychology; Scientific Reports; Journal

of Medical Internet Research; Business Research Quarterly; Review of Managerial Sciences; Current

Psychology; Journal of Organizational Behavior; Human Resource Management Review;

Organizational Psychology Review; Scandinavian Journal of Psychology; Journal of Vocational

Behavior; Human Resource Management; European Journal of Work and Organizational Psychology

Grant reviewer: Health Research Board (HRB), Ireland: “Beyond the Algorithm: Acceptability and

Trust in AI across National Screening Programmes in Ireland”

Memberships: LMU Open Science Center; European Association of Work and Organizational

Psychology (EAWOP); Learning Innovations Lab (LILA), Harvard Graduate School of Education;

German Psychological Society (DGPs); Working Community of Researchers in Work & Organizational

Psychology (WAOP).

Committee Work and Academic Working Groups:

09/2026–current DFG Priority Program Proposal: SYMBIO: Biosignal-informed Hybrid In-

telligence - Balancing Autonomy, Competence, and Performance.

12/2025–01/2026 DGPs Working Group Engineering Psychology: developed statements cul-

minating in a position paper for the special issue of Psychologische Rund-

schau, “Perspectives of DGPs Sections on the Topic of Artificial Intelligence”.

01/2026–present Working Group Member, Center for Leadership and People Management,

LMU Munich: contributing to guidelines for academic appointment proce-

dures.

11/2023–present Catalyst, Berkeley Initiative for Transparency in the Social Sciences (BITSS):

developing and disseminating open science training material.

08/2023–present Recommender, Peer Community in Registered Reports (PCI RR): handling

submissions, inviting reviewers, evaluating Stage 1 and Stage 2 reports.

01/2020–10/2022 Working Group Member, R User Group Groningen: co-organised work-

shops and peer coding sessions; promoted reproducible workflows.

11/2020 Teaching Committee Member, University of Groningen: developed teach-

ing and assessment materials for the Research Practicum course.

Session Chair:

09/2024 Navigating Trust in the Digital Realm: Trust in AI and Customer Relations.

Symposium, Congress of the German Psychological Society (DGPs), Vienna,

Austria.
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01/2023 Human–AI Interaction in Different Professional Domains. Symposium, In-

ternational Convention of Psychological Science (ICPS), Brussels, Belgium.

Hosting international guests:

10/2023 “How does technological transformation interact with the gender dimen-

sion? A work activity analysis in two traditional sectors in Portugal”, Dr.

Liliana Cunha, University of Porto, Portugal.

Outreach

08/2026 In-Mind article: “Doctor, meet AI: How AI systems influence hu-

man decision-making in healthcare”. https://www.in-mind.org/article/

doctor-meet-ai-how-ai-systems-influence-human-decision-making-in-healthcare

01/2026 Position paper for the special issue of Psychologische Rundschau (Engineering Psy-

chology Working Group): “Perspectives of DGPs Sections on the Topic of Artificial

Intelligence”.

07/2023 Invited guest, AMBOSS podcast Beyond the Textbook: “The future of AI in healthcare”.

05/2022 Mindwise (University of Groningen): “Some call it a lack of orientation.

I call it an invitation to the playground”. https://mindwise-groningen.nl/

some-call-it-a-lack-of-orientation-i-call-it-an-invitation-to-the-playground/

07/2020 Mindwise (University of Groningen): “Coronavirus measures? Al-

right – but respect my autonomy!”. https://mindwise-groningen.nl/

coronavirus-measures-alright-but-respect-my-autonomy/

Collaborators

Methods, meta-analysis, and quantitative modelling: Leipzig University (Institute of Psychology);

Saint Louis University (Department of Psychology); University of St. Gallen (Institute of Behavioral

Science and Technology); University of Kassel (Economic Psychology); LMU Munich (Psychological

Methods and Assessment).

AI applications in healthcare and education: University of Regensburg (Institute of Psychology);

ADA Health (industry partner); AMBOSS Berlin (industry partner); Massachusetts Institute of

Technology (MIT); University of Toronto; University College London; ESSEC Business School

(Department of Management); Technical University of Applied Sciences Augsburg; University

Hospital Leipzig; Else Kröner Fresenius Center for Digital Health, TU Dresden; Frankfurt University of

Applied Sciences; Technical University of Munich.

Employee well-being, career development, and entrepreneurship: Leipzig University (Institute of

Psychology); Saint Louis University (Department of Psychology); University of Groningen

(Department of Psychology); University of Porto (Department of Psychology).
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Languages

German (native); English (C2); Dutch (B2); Portuguese (B2); French (B2).

Teaching experience in both German and English.

Anne-Kathrin Kleine
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Publications and Conference Contributions

First or shared-first authorship is marked in bold.

Peer-Reviewed Journal Articles

Schaffernak, I., Cecil, J., Kokje, E., Kleine, A. K., Saad, A., Zemo, F., & Lermer, E. (2026). Effects of Type

and Timing of Clinician-Facing AI Support on Patient Trust in Medical Consultations: 2

Vignette Experiments. Journal of Medical Internet Research, 28.

https://doi.org/10.2196/93172

Kleine, A.-K., Schaffernak, I., & Lermer, E. (2026). When do researchers trust AI? Trust as a mediator

and experience as a boundary condition in researchers’ intentions to use generative AI.

Computers in Human Behavior: Artificial Humans.

https://doi.org/10.1016/j.chbah.2026.100310

Cecil, J., Kokje, E., Kleine, A.-K., Schaffernak, I., Vogel, L., Angerer, S., . . . & Gaube, S. (2026). The effect

of AI-enabled virtual patient simulation on training outcomes and insecurities in

psychotherapy education. BMC Medical Education.

Cecil, J., Schaffernak, I., Evangelou, D., Lermer, E., Gaube, S., & Kleine, A.-K. (2026). Navigating the

complexity of AI adoption in psychotherapy by identifying key facilitators and barriers. npj

Mental Health Research, 5(1), 17. https://doi.org/10.1038/s44184-026-00199-1

Schmitt, A., Ohly, S., Kleine, A.-K., & Schnafel, A. K. (2026). Relationships between human energy and

work-related constructs: A meta-analysis. Applied Psychology, 75(1), e70073.

https://doi.org/10.1111/apps.70073

Kokje, E., Lermer, E., Kleine, A.-K., & Gaube, S. (2026). AI-augmented decision-making in face

matching: Comparing concurrent and non-concurrent advice presentation. Cognitive

Research: Principles and Implications, 11(1), 11. https://doi.org/10.1186/s41235-026-00707-z

Kleine, A.-K., Schaffernak, I., & Lermer, E. (2025). Exploring the predictors of AI chatbot usage

intensity among students: Within- and between-person relationships using the technology

acceptance model. Computers in Human Behavior: Artificial Humans, 3.

https://doi.org/10.1016/j.chbah.2024.100113

Kleine, A.-K., Kokje, E., Hummelsberger, P., Schaffernak, I., Lermer, E., & Gaube, S. (2025). AI-enabled

clinical decision support tools for mental healthcare: A product review. Artificial Intelligence

in Medicine, 160. https://doi.org/10.1016/j.artmed.2024.103052

Cecil, J., Kleine, A.-K., Lermer, E., & Gaube, S. (2025). Mental health practitioners’ perceptions and

adoption intentions of AI-enabled technologies: An international mixed-methods study.

BMC Health Services Research, 25(1), 556. https://doi.org/10.1186/s12913-025-12715-8

Schaffernak, I., Cecil, J., Kleine, A.-K., & Lermer, E. (2025). Sociotechnical influences on the adoption

and use of AI-enabled clinical decision support systems in ophthalmology: A theory-based

interview study. BMC Health Services Research, 25(1), 1–18.

https://doi.org/10.1186/s12913-025-13620-w

Pargent, F., Koch, T. K., Kleine, A.-K., Lermer, E., & Gaube, S. (2024). A tutorial on tailored

simulation-based sample-size planning for experimental designs with generalized linear

mixed models. Advances in Methods and Practices in Psychological Science, 7(4).

https://doi.org/10.1177/25152459241287132

PhD Certificate
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Kleine, A.-K., Schmitt, A., & Wisse, B. M. (2024). Challenge and threat appraisal of entrepreneurial

errors: A latent profile analysis and examination of coping responses. Current Psychology,

43(2), 1206–1220. https://doi.org/10.1007/s12144-023-04370-1

Kleine, A.-K., Schmitt, A., & Wisse, B. M. (2024). Financial stress and quit intention: The mediating

role of entrepreneurs’ affective commitment. International Entrepreneurship and

Management Journal, 1–24. https://doi.org/10.1007/s11365-024-00972-8

Dingel, J.*, Kleine, A.-K.* (*shared first authorship), Cecil, J., Sigl, A. L., Lermer, E., & Gaube, S. (2024).

Predictors of health care practitioners’ intention to use AI-enabled clinical decision support

systems: Meta-analysis based on the unified theory of acceptance and use of technology.

Journal of Medical Internet Research, 26. https://doi.org/10.2196/57224

Gaube, S., Biebl, I., Engelmann, M. K. M., Kleine, A.-K., & Lermer, E. (2024). Comparing preferences

for skin cancer screening: AI-enabled app vs. dermatologist. Social Science & Medicine, 349.

https://doi.org/10.1016/j.socscimed.2024.116871

Kleine, A.-K., Lermer, E., Cecil, J., Heinrich, A., & Gaube, S. (2023). Advancing mental health care with

AI-enabled precision psychiatry tools: A patent review. Computers in Human Behavior

Reports. https://doi.org/10.1016/j.chbr.2023.100322

Kleine, A.-K., Kokje, E., Gaube, S., & Lermer, E. (2023). Attitudes toward the adoption of two

AI-enabled mental health tools among prospective psychotherapists: A cross-sectional study.

JMIR Human Factors. https://doi.org/10.2196/46859

Kleine, A.-K., Schmitt, A., & Keller, A. C. (2023). Career planning and self-efficacy as predictors of

students’ career-related worry: Direct and mediated pathways. Journal of Career

Development. https://doi.org/10.1177/08948453221078950

Gaube, S., Walton, K., Kleine, A.-K., Däumling, S., Rohrmeier, C., Müller, S., . . . & Schneider-Brachert,

W. (2023). Examining outpatients’ hand hygiene behaviour and its relation to COVID-19

infection prevention measures. Journal of Hospital Infection, 141, 55–62.

https://doi.org/10.1016/j.jhin.2023.08.013

Kleine, A.-K., Rudolph, C. W., Schmitt, A., & Zacher, H. (2022). Thriving at work: An investigation of

the independent and joint effects of vitality and learning on employee health. European

Journal of Work and Organizational Psychology, 1–12.

https://doi.org/10.1080/1359432X.2022.2102485

Relke, S., Fritsche, I., Masson, T., Kleine, A.-K., Thien, K., von Glahn, L., . . . & Richter, D. (2022).

Personal condition but social cure: Agentic ingroups elevate well-being in chronically ill

patients through perceptions of personal control. British Journal of Health Psychology, 27(3),

666–690. https://doi.org/10.1111/bjhp.12567

Kleine, A.-K., Schmitt, A., & Wisse, B. M. (2021). Students’ career exploration: A meta-analysis.

Journal of Vocational Behavior, 131. https://doi.org/10.1016/j.jvb.2021.103645

Kleine, A.-K., Hallensleben, N., Mehnert, A., Hönig, K., & Ernst, J. (2019). Psychological interventions

for partners of cancer patients: A systematic review. Critical Reviews in Oncology and

Hematology, 140, 52–66. https://doi.org/10.1016/j.critrevonc.2019.05.008

Kleine, A.-K., Rudolph, C., & Zacher, H. (2019). Thriving at work: A meta-analysis. Journal of

Organizational Behavior, 40, 973–999. https://doi.org/10.1002/job.2375

Publications and Conference Contributions

First or shared-first authorship is marked in bold.

Peer-Reviewed Journal Articles

Schaffernak, I., Cecil, J., Kokje, E., Kleine, A. K., Saad, A., Zemo, F., & Lermer, E. (2026). Effects of Type

and Timing of Clinician-Facing AI Support on Patient Trust in Medical Consultations: 2

Vignette Experiments. Journal of Medical Internet Research, 28.

https://doi.org/10.2196/93172

Kleine, A.-K., Schaffernak, I., & Lermer, E. (2026). When do researchers trust AI? Trust as a mediator

and experience as a boundary condition in researchers’ intentions to use generative AI.

Computers in Human Behavior: Artificial Humans.

https://doi.org/10.1016/j.chbah.2026.100310

Cecil, J., Kokje, E., Kleine, A.-K., Schaffernak, I., Vogel, L., Angerer, S., . . . & Gaube, S. (2026). The effect

of AI-enabled virtual patient simulation on training outcomes and insecurities in

psychotherapy education. BMC Medical Education.

Cecil, J., Schaffernak, I., Evangelou, D., Lermer, E., Gaube, S., & Kleine, A.-K. (2026). Navigating the

complexity of AI adoption in psychotherapy by identifying key facilitators and barriers. npj

Mental Health Research, 5(1), 17. https://doi.org/10.1038/s44184-026-00199-1

Schmitt, A., Ohly, S., Kleine, A.-K., & Schnafel, A. K. (2026). Relationships between human energy and

work-related constructs: A meta-analysis. Applied Psychology, 75(1), e70073.

https://doi.org/10.1111/apps.70073

Kokje, E., Lermer, E., Kleine, A.-K., & Gaube, S. (2026). AI-augmented decision-making in face

matching: Comparing concurrent and non-concurrent advice presentation. Cognitive

Research: Principles and Implications, 11(1), 11. https://doi.org/10.1186/s41235-026-00707-z

Kleine, A.-K., Schaffernak, I., & Lermer, E. (2025). Exploring the predictors of AI chatbot usage

intensity among students: Within- and between-person relationships using the technology

acceptance model. Computers in Human Behavior: Artificial Humans, 3.

https://doi.org/10.1016/j.chbah.2024.100113

Kleine, A.-K., Kokje, E., Hummelsberger, P., Schaffernak, I., Lermer, E., & Gaube, S. (2025). AI-enabled

clinical decision support tools for mental healthcare: A product review. Artificial Intelligence

in Medicine, 160. https://doi.org/10.1016/j.artmed.2024.103052

Cecil, J., Kleine, A.-K., Lermer, E., & Gaube, S. (2025). Mental health practitioners’ perceptions and

adoption intentions of AI-enabled technologies: An international mixed-methods study.

BMC Health Services Research, 25(1), 556. https://doi.org/10.1186/s12913-025-12715-8

Schaffernak, I., Cecil, J., Kleine, A.-K., & Lermer, E. (2025). Sociotechnical influences on the adoption

and use of AI-enabled clinical decision support systems in ophthalmology: A theory-based

interview study. BMC Health Services Research, 25(1), 1–18.

https://doi.org/10.1186/s12913-025-13620-w

Pargent, F., Koch, T. K., Kleine, A.-K., Lermer, E., & Gaube, S. (2024). A tutorial on tailored

simulation-based sample-size planning for experimental designs with generalized linear

mixed models. Advances in Methods and Practices in Psychological Science, 7(4).

https://doi.org/10.1177/25152459241287132
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Under Review

Kleine, A.-K., Fladerer, M. P., & Lermer, E. (2026). Future work self salience: A meta-analysis. Career

Development International.

Peer-Reviewed Book Chapters

Kleine, A.-K. (2024). Neue methodische Ansätze zur Erforschung von Trends in der KI-gestützten

mentalen Gesundheitsversorgung. In Künstliche Intelligenz im Healthcare-Sektor (pp. 78–82).

Frankfurt University of Applied Sciences.

Cecil, J., Kokje, E., Gaube, S., Lermer, E., & Kleine, A.-K. (2024). Einflussfaktoren auf die Nutzung

KI-gestützter Technologien in der psychischen Gesundheitsversorgung. In Künstliche

Intelligenz im Healthcare-Sektor (pp. 83–87). Frankfurt University of Applied Sciences.

Lermer, E., Gaube, S., Cecil, J., Kleine, A.-K., Kokje, E., Frey, D., & Hudecek, M. (2024). Patient:innen

und KI: Eine Frage der Perspektive bei der Bewertung von KI bei medizinischen

Online-Diensten. In Künstliche Intelligenz im Healthcare-Sektor (pp. 74–76). Frankfurt

University of Applied Sciences.

Kleine, A.-K., & Schmitt, A. (2021). Entrepreneurs’ psychological wellbeing. In T. Wall, C. L. Cooper, &

P. Brough (Eds.), The SAGE handbook of organizational wellbeing (pp. 199–214). Sage.

https://doi.org/10.4135/9781529757187.n14

Conference Contributions

Sep 2026 Kleine, A.-K., Fladerer, M., Lermer, E., & Strauss, K. (2026). AI-based Future Work

Self Salience (AI-FWSS): Skalenentwicklung zur Messung beruflicher Zukunftsbilder

in der Mensch–KI-Kollaboration. Talk, Congress of the German Psychological Society

(DGPs), Luxembourg.

Sep 2026 Kleine, A.-K., Cecil, J., Schaffernak, I., Lermer, A. & Kokje, E. (2026). From Patents to

Practice: Triangulating Innovation and Translation in AI-Enabled Clinical Decision

Support for Mental Healthcare. Talk, Congress of the German Psychological Society

(DGPs), Luxembourg.

Oct 2025 Schaffernak, I., Cecil, J., Kokje, E., Kleine, A.-K., Saad, A., Zemo, F., & Lermer, E.

(2025). Beyond the algorithm: Human factors in the adoption of AI in ophthalmology.

Bavarian Conference on AI in Medicine, Munich, Germany.

Sep 2025 Schaffernak, I., Cecil, J., Kokje, E., Kleine, A.-K., Zemo, F., Saad, A., & Lermer, E. (2025).

Einfluss von ärztlicher KI-Unterstützung bei medizinischen Entscheidungen auf Ver-

trauen: Eine experimentelle Studie. 14. AOWI-Fachtagung, Lüneburg, Germany.

May 2025 Schaffernak, I., Cecil, J., Kleine, A.-K., & Lermer, E. (2025). From apprehension to

adoption: Qualitative insights into the sociotechnical dynamics of adopting and in-

tegrating AI in ophthalmology. 22nd European Congress of Work and Organizational

Psychology, Prague, Czech Republic.

Apr 2025 Cecil, J., Gaube, S., Kokje, E., Kleine, A.-K., & Lermer, E. (2025). Human–AI interac-

tion in healthcare: Identifying factors contributing to clinical utility. Final Sympo-

sium of the Volkswagen Foundation, Hannover, Germany.

Kleine, A.-K., Schmitt, A., & Wisse, B. M. (2024). Challenge and threat appraisal of entrepreneurial

errors: A latent profile analysis and examination of coping responses. Current Psychology,

43(2), 1206–1220. https://doi.org/10.1007/s12144-023-04370-1

Kleine, A.-K., Schmitt, A., & Wisse, B. M. (2024). Financial stress and quit intention: The mediating

role of entrepreneurs’ affective commitment. International Entrepreneurship and

Management Journal, 1–24. https://doi.org/10.1007/s11365-024-00972-8

Dingel, J.*, Kleine, A.-K.* (*shared first authorship), Cecil, J., Sigl, A. L., Lermer, E., & Gaube, S. (2024).

Predictors of health care practitioners’ intention to use AI-enabled clinical decision support

systems: Meta-analysis based on the unified theory of acceptance and use of technology.

Journal of Medical Internet Research, 26. https://doi.org/10.2196/57224

Gaube, S., Biebl, I., Engelmann, M. K. M., Kleine, A.-K., & Lermer, E. (2024). Comparing preferences

for skin cancer screening: AI-enabled app vs. dermatologist. Social Science & Medicine, 349.

https://doi.org/10.1016/j.socscimed.2024.116871

Kleine, A.-K., Lermer, E., Cecil, J., Heinrich, A., & Gaube, S. (2023). Advancing mental health care with

AI-enabled precision psychiatry tools: A patent review. Computers in Human Behavior

Reports. https://doi.org/10.1016/j.chbr.2023.100322

Kleine, A.-K., Kokje, E., Gaube, S., & Lermer, E. (2023). Attitudes toward the adoption of two

AI-enabled mental health tools among prospective psychotherapists: A cross-sectional study.

JMIR Human Factors. https://doi.org/10.2196/46859

Kleine, A.-K., Schmitt, A., & Keller, A. C. (2023). Career planning and self-efficacy as predictors of

students’ career-related worry: Direct and mediated pathways. Journal of Career

Development. https://doi.org/10.1177/08948453221078950

Gaube, S., Walton, K., Kleine, A.-K., Däumling, S., Rohrmeier, C., Müller, S., . . . & Schneider-Brachert,

W. (2023). Examining outpatients’ hand hygiene behaviour and its relation to COVID-19

infection prevention measures. Journal of Hospital Infection, 141, 55–62.

https://doi.org/10.1016/j.jhin.2023.08.013

Kleine, A.-K., Rudolph, C. W., Schmitt, A., & Zacher, H. (2022). Thriving at work: An investigation of

the independent and joint effects of vitality and learning on employee health. European

Journal of Work and Organizational Psychology, 1–12.

https://doi.org/10.1080/1359432X.2022.2102485

Relke, S., Fritsche, I., Masson, T., Kleine, A.-K., Thien, K., von Glahn, L., . . . & Richter, D. (2022).

Personal condition but social cure: Agentic ingroups elevate well-being in chronically ill

patients through perceptions of personal control. British Journal of Health Psychology, 27(3),

666–690. https://doi.org/10.1111/bjhp.12567

Kleine, A.-K., Schmitt, A., & Wisse, B. M. (2021). Students’ career exploration: A meta-analysis.

Journal of Vocational Behavior, 131. https://doi.org/10.1016/j.jvb.2021.103645

Kleine, A.-K., Hallensleben, N., Mehnert, A., Hönig, K., & Ernst, J. (2019). Psychological interventions

for partners of cancer patients: A systematic review. Critical Reviews in Oncology and

Hematology, 140, 52–66. https://doi.org/10.1016/j.critrevonc.2019.05.008

Kleine, A.-K., Rudolph, C., & Zacher, H. (2019). Thriving at work: A meta-analysis. Journal of

Organizational Behavior, 40, 973–999. https://doi.org/10.1002/job.2375
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Mar 2025 Cecil, J., Schaffernak, I., Lermer, E., Gaube, S., & Kleine, A.-K. (2025). Insights into AI

adoption in psychotherapy: A human-centered approach. Poster, 1st International

Workshop on Understanding, Controlling, and Designing Human–AI Interactions,

Freiburg, Germany.

Sep 2024 Kleine, A.-K., Kokje, E., Cecil, J., Lermer, E., Hummelsberger, P., Heinrich, A., & Gaube,

S. (2024). Exploring the landscape of AI-based clinical decision support systems in

mental healthcare: An analysis of patents and commercial products. Talk, Congress

of the German Psychological Society (DGPs), Vienna, Austria.

Sep 2024 Kleine, A.-K., Kokje, E., Cecil, J., Lermer, E., Hummelsberger, P., Heinrich, A., & Gaube,

S. (2024). The relationship between performance, trust, and the intention to use

generative AI in academia. Talk, Congress of the German Psychological Society (DGPs),

Vienna, Austria.

Sep 2024 Cecil, J., Kleine, A.-K., Lermer, E., & Gaube, S. (2024). Exploring attitudes and adop-

tion intentions of AI-enabled technologies among mental health practitioners. Talk,

Congress of the German Psychological Society (DGPs), Vienna, Austria.

Sep 2024 Gaube, S., Biebl, I., Engelmann, M. K. M., Kleine, A.-K., & Lermer, E. (2024). Compar-

ing preferences for skin cancer screening: A conjoint experiment. Talk, Congress of

the German Psychological Society (DGPs), Vienna, Austria.

May 2024 Kleine, A.-K., Dingel, J., Cecil, J., Sigl, A. L., Lermer, E., & Gaube, S. (2024). The

intention to use AI-enabled healthcare tools from the perspective of healthcare prac-

titioners: A meta-analysis based on the UTAUT. Talk, European Association of Work

and Organizational Psychology (EAWOP), Katowice, Poland.

Jan 2023 Kleine, A.-K., Gaube, S., & Kokje, E. (2023). Mental healthcare with AI-enabled preci-

sion psychiatry tools: A patent review. Talk, International Convention of Psychological

Science (ICPS), Brussels, Belgium.

Jan 2022 Kleine, A.-K., Cecil, J., Sigl, A. L., Lermer, E., Kokje, E., & Gaube, S. (2022). AI in

healthcare: Multiple methods approaches. Talk, Women in AI Days by hessian.AI,

Königstein, Germany.

Jan 2022 Kleine, A.-K., Schmitt, A., & Wisse, B. (2022). Challenge and threat appraisal of en-

trepreneurial action errors. Talk, European Association of Work and Organizational

Psychology (EAWOP), online.

Sep 2021 Kleine, A.-K., Schmitt, A., & Wisse, B. (2021). Challenge and threat appraisal in en-

trepreneurial contexts. Talk, Congress for Work, Organizational, Economic Psychology

and Human Factors, online.

Sep 2020 Kleine, A.-K., Schmitt, A., & Keller, A. (2020). The university-to-work transition: A la-

tent change score model on students’ career planning, worry, and job search progress.

Congress of the German Psychological Society (DGPs) (cancelled due to COVID-19).

Nov 2019 Kleine, A.-K., Schmitt, A., Keller, A., & Wisse, B. (2019). Inclusive careers across the

lifespan. Talk, Careers in Context research group meeting, Amsterdam, The Nether-

lands.

Nov 2019 Kleine, A.-K., Schmitt, A., & Wisse, B. (2019). Entrepreneurs’ reactions to action

errors. Talk, Work and Organizational Psychology Congress, Amsterdam, The Nether-

lands.

Under Review

Kleine, A.-K., Fladerer, M. P., & Lermer, E. (2026). Future work self salience: A meta-analysis. Career

Development International.

Peer-Reviewed Book Chapters

Kleine, A.-K. (2024). Neue methodische Ansätze zur Erforschung von Trends in der KI-gestützten

mentalen Gesundheitsversorgung. In Künstliche Intelligenz im Healthcare-Sektor (pp. 78–82).

Frankfurt University of Applied Sciences.

Cecil, J., Kokje, E., Gaube, S., Lermer, E., & Kleine, A.-K. (2024). Einflussfaktoren auf die Nutzung

KI-gestützter Technologien in der psychischen Gesundheitsversorgung. In Künstliche

Intelligenz im Healthcare-Sektor (pp. 83–87). Frankfurt University of Applied Sciences.

Lermer, E., Gaube, S., Cecil, J., Kleine, A.-K., Kokje, E., Frey, D., & Hudecek, M. (2024). Patient:innen

und KI: Eine Frage der Perspektive bei der Bewertung von KI bei medizinischen

Online-Diensten. In Künstliche Intelligenz im Healthcare-Sektor (pp. 74–76). Frankfurt

University of Applied Sciences.

Kleine, A.-K., & Schmitt, A. (2021). Entrepreneurs’ psychological wellbeing. In T. Wall, C. L. Cooper, &

P. Brough (Eds.), The SAGE handbook of organizational wellbeing (pp. 199–214). Sage.

https://doi.org/10.4135/9781529757187.n14

Conference Contributions

Sep 2026 Kleine, A.-K., Fladerer, M., Lermer, E., & Strauss, K. (2026). AI-based Future Work

Self Salience (AI-FWSS): Skalenentwicklung zur Messung beruflicher Zukunftsbilder

in der Mensch–KI-Kollaboration. Talk, Congress of the German Psychological Society

(DGPs), Luxembourg.

Sep 2026 Kleine, A.-K., Cecil, J., Schaffernak, I., Lermer, A. & Kokje, E. (2026). From Patents to

Practice: Triangulating Innovation and Translation in AI-Enabled Clinical Decision

Support for Mental Healthcare. Talk, Congress of the German Psychological Society

(DGPs), Luxembourg.

Oct 2025 Schaffernak, I., Cecil, J., Kokje, E., Kleine, A.-K., Saad, A., Zemo, F., & Lermer, E.

(2025). Beyond the algorithm: Human factors in the adoption of AI in ophthalmology.

Bavarian Conference on AI in Medicine, Munich, Germany.

Sep 2025 Schaffernak, I., Cecil, J., Kokje, E., Kleine, A.-K., Zemo, F., Saad, A., & Lermer, E. (2025).

Einfluss von ärztlicher KI-Unterstützung bei medizinischen Entscheidungen auf Ver-

trauen: Eine experimentelle Studie. 14. AOWI-Fachtagung, Lüneburg, Germany.

May 2025 Schaffernak, I., Cecil, J., Kleine, A.-K., & Lermer, E. (2025). From apprehension to

adoption: Qualitative insights into the sociotechnical dynamics of adopting and in-

tegrating AI in ophthalmology. 22nd European Congress of Work and Organizational

Psychology, Prague, Czech Republic.

Apr 2025 Cecil, J., Gaube, S., Kokje, E., Kleine, A.-K., & Lermer, E. (2025). Human–AI interac-

tion in healthcare: Identifying factors contributing to clinical utility. Final Sympo-

sium of the Volkswagen Foundation, Hannover, Germany.
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Oct 2019 Kleine, A.-K., Schmitt, A., & Wisse, B. (2019). What went wrong — effects of busi-

ness errors on entrepreneurial behavior: The role of cognitive appraisal. Talk, En-

trepreneurship Small Group Meeting, Groningen, The Netherlands.

Sep 2019 Kleine, A.-K., Rudolph, C., & Zacher, H. (2019). Thriving at work: A meta-analysis.

Poster, German Congress for Work and Organizational Psychology, Berlin, Germany.

Sep 2018 Kleine, A.-K., Bodschwinna, D., Hallensleben, N., Lorenz, I., Hönig, K., Mehnert,

A., & Ernst, J. (2018). Psychoonkologische Intervention für Partner von hämato-

onkologischen Patienten. Poster, Congress of the DGMP and DGMS, Leipzig, Ger-

many.

Feb 2018 Kleine, A.-K., Bodschwinna, D., Hallensleben, N., Lorenz, I., Hönig, K., Mehnert, A.,

& Ernst, J. (2018). Psycho-oncological intervention for partners of hemato-oncologic

patients: A pilot study. Poster, German Cancer Congress, Berlin, Germany.

Feb 2018 Kleine, A.-K., Haag, A., Weissenberger, R., & Blank, S. (2018). Scapegoating and

the restoration of personal control in the context of climate change. Poster, Social

Psychology Graduate Research Festival, Leipzig, Germany.

Jan 2018 Kleine, A.-K., Bodschwinna, D., Hallensleben, N., Lorenz, I., Hönig, K., Mehnert, A.,

& Ernst, J. (2018). Psycho-oncological intervention for partners of hemato-oncologic

patients: A pilot study. Poster, 14th Annual Leipzig Research Festival for Life Sciences,

Leipzig, Germany.

Mar 2025 Cecil, J., Schaffernak, I., Lermer, E., Gaube, S., & Kleine, A.-K. (2025). Insights into AI

adoption in psychotherapy: A human-centered approach. Poster, 1st International

Workshop on Understanding, Controlling, and Designing Human–AI Interactions,

Freiburg, Germany.

Sep 2024 Kleine, A.-K., Kokje, E., Cecil, J., Lermer, E., Hummelsberger, P., Heinrich, A., & Gaube,

S. (2024). Exploring the landscape of AI-based clinical decision support systems in

mental healthcare: An analysis of patents and commercial products. Talk, Congress

of the German Psychological Society (DGPs), Vienna, Austria.

Sep 2024 Kleine, A.-K., Kokje, E., Cecil, J., Lermer, E., Hummelsberger, P., Heinrich, A., & Gaube,

S. (2024). The relationship between performance, trust, and the intention to use

generative AI in academia. Talk, Congress of the German Psychological Society (DGPs),

Vienna, Austria.

Sep 2024 Cecil, J., Kleine, A.-K., Lermer, E., & Gaube, S. (2024). Exploring attitudes and adop-

tion intentions of AI-enabled technologies among mental health practitioners. Talk,

Congress of the German Psychological Society (DGPs), Vienna, Austria.

Sep 2024 Gaube, S., Biebl, I., Engelmann, M. K. M., Kleine, A.-K., & Lermer, E. (2024). Compar-

ing preferences for skin cancer screening: A conjoint experiment. Talk, Congress of

the German Psychological Society (DGPs), Vienna, Austria.

May 2024 Kleine, A.-K., Dingel, J., Cecil, J., Sigl, A. L., Lermer, E., & Gaube, S. (2024). The

intention to use AI-enabled healthcare tools from the perspective of healthcare prac-

titioners: A meta-analysis based on the UTAUT. Talk, European Association of Work

and Organizational Psychology (EAWOP), Katowice, Poland.

Jan 2023 Kleine, A.-K., Gaube, S., & Kokje, E. (2023). Mental healthcare with AI-enabled preci-

sion psychiatry tools: A patent review. Talk, International Convention of Psychological

Science (ICPS), Brussels, Belgium.

Jan 2022 Kleine, A.-K., Cecil, J., Sigl, A. L., Lermer, E., Kokje, E., & Gaube, S. (2022). AI in

healthcare: Multiple methods approaches. Talk, Women in AI Days by hessian.AI,

Königstein, Germany.

Jan 2022 Kleine, A.-K., Schmitt, A., & Wisse, B. (2022). Challenge and threat appraisal of en-

trepreneurial action errors. Talk, European Association of Work and Organizational

Psychology (EAWOP), online.

Sep 2021 Kleine, A.-K., Schmitt, A., & Wisse, B. (2021). Challenge and threat appraisal in en-

trepreneurial contexts. Talk, Congress for Work, Organizational, Economic Psychology

and Human Factors, online.

Sep 2020 Kleine, A.-K., Schmitt, A., & Keller, A. (2020). The university-to-work transition: A la-

tent change score model on students’ career planning, worry, and job search progress.

Congress of the German Psychological Society (DGPs) (cancelled due to COVID-19).

Nov 2019 Kleine, A.-K., Schmitt, A., Keller, A., & Wisse, B. (2019). Inclusive careers across the

lifespan. Talk, Careers in Context research group meeting, Amsterdam, The Nether-

lands.

Nov 2019 Kleine, A.-K., Schmitt, A., & Wisse, B. (2019). Entrepreneurs’ reactions to action

errors. Talk, Work and Organizational Psychology Congress, Amsterdam, The Nether-

lands.
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Teaching and Supervision

Courses taught and planned

Period Teaching Activity Details

10/2026–

03/2027

Lecture and Seminar Work and

Organizational Psychology in

Socio-Technical Systems

Institution: Technical University Dresden

Level: M.Sc. students

Contact hours: 84

Students: 60

Language: English

Format: In-class lecture and seminar

Role: Course instructor and coordinator

10/2026–

03/2027

Seminar Work and

Organizational Psychology (two

groups)

Institution: Technical University Dresden

Level: B.Sc. students

Contact hours: 23 per group

Students: 30

Language: German

Format: In-class seminar

Role: Course instructor and coordinator

10/2026–

03/2027

Good Scientific Practice Institution: Technical University of Applied Sciences

Augsburg

Level: PhD candidates, B.Sc. and M.Sc. students

Contact hours: 14

Students: 26

Language: English

Format: Online seminar

Role: Course instructor

03/2026–

09/2026

Good Scientific Practice Institution: Technical University of Applied Sciences

Augsburg

Level: PhD candidates, B.Sc. and M.Sc. students

Contact hours: 14

Students: 16

Language: German

Format: Online seminar

Role: Course instructor

03/2026–

09/2026

Using AI for Academic Success:

From Coursework to PhD

Institution: Technical University of Applied Sciences

Augsburg

Level: PhD candidates, B.Sc. and M.Sc. students

Contact hours: 21

Students: 10

Assessment: Written examination, assignments, and

presentation

Language: German

Format: Online seminar

Role: Course instructor; designed the course, the

assessment scheme, and the written examination

Oct 2019 Kleine, A.-K., Schmitt, A., & Wisse, B. (2019). What went wrong — effects of busi-

ness errors on entrepreneurial behavior: The role of cognitive appraisal. Talk, En-

trepreneurship Small Group Meeting, Groningen, The Netherlands.

Sep 2019 Kleine, A.-K., Rudolph, C., & Zacher, H. (2019). Thriving at work: A meta-analysis.

Poster, German Congress for Work and Organizational Psychology, Berlin, Germany.

Sep 2018 Kleine, A.-K., Bodschwinna, D., Hallensleben, N., Lorenz, I., Hönig, K., Mehnert,

A., & Ernst, J. (2018). Psychoonkologische Intervention für Partner von hämato-

onkologischen Patienten. Poster, Congress of the DGMP and DGMS, Leipzig, Ger-

many.

Feb 2018 Kleine, A.-K., Bodschwinna, D., Hallensleben, N., Lorenz, I., Hönig, K., Mehnert, A.,

& Ernst, J. (2018). Psycho-oncological intervention for partners of hemato-oncologic

patients: A pilot study. Poster, German Cancer Congress, Berlin, Germany.

Feb 2018 Kleine, A.-K., Haag, A., Weissenberger, R., & Blank, S. (2018). Scapegoating and

the restoration of personal control in the context of climate change. Poster, Social

Psychology Graduate Research Festival, Leipzig, Germany.

Jan 2018 Kleine, A.-K., Bodschwinna, D., Hallensleben, N., Lorenz, I., Hönig, K., Mehnert, A.,

& Ernst, J. (2018). Psycho-oncological intervention for partners of hemato-oncologic

patients: A pilot study. Poster, 14th Annual Leipzig Research Festival for Life Sciences,

Leipzig, Germany.
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Period Teaching Activity Details

03/2023 and

03/2024

Invited Guest Lecture:

AI-enabled Precision Psychiatry

Tools — Current Challenges

Institution: University College London

Level: M.Sc. Human Factors for Healthcare

Contact hours: 2

Students: ∼30

Language: English

Format: Online lecture

Role: Invited guest lecturer

11/2020–

02/2021

Statistics II: Foundations of

Statistics for the Social Sciences

Institution: University of Groningen

Level: B.Sc. Psychology

ECTS: 5

Students: ∼20

Assessment: Assignments and presentations

Language: English

Format: In-class seminar

Role: Seminar instructor

02/2020–

06/2020

Research Practicum: Applying

Psychological Research Methods

and Writing Academic Papers

Institution: University of Groningen

Level: B.Sc. Psychology

ECTS: 5

Students: 10

Assessment: Assignments and presentations

Language: English

Format: In-class seminar

Role: Seminar instructor

01/2020–

06/2020

Statistics III: Advanced Statistics

for the Social Sciences

Institution: University of Groningen

Level: B.Sc. Psychology

ECTS: 5

Students: 30

Assessment: Assignments

Language: English

Format: In-class seminar

Role: Seminar instructor

11/2019–

02/2020

Research Practicum: Applying

Psychological Research Methods

and Writing Academic Papers

Institution: University of Groningen

Level: B.Sc. Psychology

ECTS: 5

Students: 10

Assessment: Assignments

Language: English

Format: In-class seminar

Role: Seminar instructor

Teaching and Supervision

Courses taught and planned

Period Teaching Activity Details

10/2026–

03/2027

Lecture and Seminar Work and

Organizational Psychology in

Socio-Technical Systems

Institution: Technical University Dresden

Level: M.Sc. students

Contact hours: 84

Students: 60

Language: English

Format: In-class lecture and seminar

Role: Course instructor and coordinator

10/2026–

03/2027

Seminar Work and

Organizational Psychology (two

groups)

Institution: Technical University Dresden

Level: B.Sc. students

Contact hours: 23 per group

Students: 30

Language: German

Format: In-class seminar

Role: Course instructor and coordinator

10/2026–

03/2027

Good Scientific Practice Institution: Technical University of Applied Sciences

Augsburg

Level: PhD candidates, B.Sc. and M.Sc. students

Contact hours: 14

Students: 26

Language: English

Format: Online seminar

Role: Course instructor

03/2026–

09/2026

Good Scientific Practice Institution: Technical University of Applied Sciences

Augsburg

Level: PhD candidates, B.Sc. and M.Sc. students

Contact hours: 14

Students: 16

Language: German

Format: Online seminar

Role: Course instructor

03/2026–

09/2026

Using AI for Academic Success:

From Coursework to PhD

Institution: Technical University of Applied Sciences

Augsburg

Level: PhD candidates, B.Sc. and M.Sc. students

Contact hours: 21

Students: 10

Assessment: Written examination, assignments, and

presentation

Language: German

Format: Online seminar

Role: Course instructor; designed the course, the

assessment scheme, and the written examination
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Period Teaching Activity Details

09/2019–

06/2020

Academic Skills: Academic

Writing and Good Scientific

Practice

Institution: University of Groningen

Level: B.Sc. Psychology

ECTS: 7.5

Students: 14

Assessment: Assignments and presentations

Language: English

Format: In-class seminar

Role: Seminar instructor

Invited Talks, Workshops, and Short-Format Teaching Activities

01/2026 Invited Talk: Career Exploration

in Academia

Institution: Dresden University of Technology

Level: B.Sc. and M.Sc. Psychology

Language: German

Role: Invited speaker

03/2025 Workshop: Reproducible Data

Analysis with R and Quarto

Institution: UiT The Arctic University of Norway,

Tromsø

Level: Students and academic staff

Language: English

Role: Workshop facilitator

03/2025 Invited Talk: Future Work Self

Salience — Future Careers

Institution: UiT The Arctic University of Norway,

Tromsø

Level: Students and academic staff

Language: English

Role: Invited speaker

03/2025 Invited Talk: Clinical Decision

Support Tools for Mental

Healthcare

Institution: UiT The Arctic University of Norway,

Tromsø

Level: Students and academic staff

Language: English

Role: Invited speaker

10/2024,

10/2022

Workshop: Sports Motivation Institution: LMU Munich

Level: Academic staff

Language: German

Role: Workshop facilitator

11/2023 Workshop: Mastering

Reproducible Data Analysis — A

Beginner’s Guide to R and Quarto

Institution: Kurt Lewin Institute for Graduate Training,

The Netherlands

Level: Graduate students / early-career researchers

Language: English

Role: Workshop facilitator

07/2023 Invited Talk: AI-enabled Medical

Devices — Progress, Potential,

Challenges

Institution: AMBOSS Crosstalk, Berlin, Germany

Level: Professional / expert audience

Language: English

Role: Invited speaker

Period Teaching Activity Details

03/2023 and

03/2024

Invited Guest Lecture:

AI-enabled Precision Psychiatry

Tools — Current Challenges

Institution: University College London

Level: M.Sc. Human Factors for Healthcare

Contact hours: 2

Students: ∼30

Language: English

Format: Online lecture

Role: Invited guest lecturer

11/2020–

02/2021

Statistics II: Foundations of

Statistics for the Social Sciences

Institution: University of Groningen

Level: B.Sc. Psychology

ECTS: 5

Students: ∼20

Assessment: Assignments and presentations

Language: English

Format: In-class seminar

Role: Seminar instructor

02/2020–

06/2020

Research Practicum: Applying

Psychological Research Methods

and Writing Academic Papers

Institution: University of Groningen

Level: B.Sc. Psychology

ECTS: 5

Students: 10

Assessment: Assignments and presentations

Language: English

Format: In-class seminar

Role: Seminar instructor

01/2020–

06/2020

Statistics III: Advanced Statistics

for the Social Sciences

Institution: University of Groningen

Level: B.Sc. Psychology

ECTS: 5

Students: 30

Assessment: Assignments

Language: English

Format: In-class seminar

Role: Seminar instructor

11/2019–

02/2020

Research Practicum: Applying

Psychological Research Methods

and Writing Academic Papers

Institution: University of Groningen

Level: B.Sc. Psychology

ECTS: 5

Students: 10

Assessment: Assignments

Language: English

Format: In-class seminar

Role: Seminar instructor
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Period Teaching Activity Details

07/2023 Invited Talk: A Glimpse into the

Future — How AI-enabled

Precision Psychiatry Tools

Advance Mental Healthcare

Institution: Philosophy & Computer Science Summer

School, Bayreuth, Germany

Level: Graduate students / early-career researchers

Language: English

Role: Invited lecturer

05/2023 Workshop: Excellence in

Leadership

Institution: LMU Munich

Level: Academic staff

Language: German

Role: Workshop facilitator

02/2023 Invited Talk: Enablers of Thriving

at Work

Institution: Harvard University, Learning Innovation

Laboratory series, USA

Level: Professional / academic audience

Language: English

Role: Invited speaker

09/2022 Workshop: Data Analysis with R

and R Markdown

Institution: LMU Munich

Level: Early-career researchers

Language: German

Role: Workshop facilitator

02/2022 Workshop: Data Analysis with R

Markdown, LATEX, and GitHub

Institution: Kurt Lewin Institute for Graduate Training,

The Netherlands

Level: Graduate students / early-career researchers

Language: English

Role: Workshop facilitator

01/2020–

10/2022

Statistical Tutorials and Peer

Coding Sessions, R User Group

Groningen

Institution: University of Groningen

Level: PhD students, postdocs, and academic staff

Language: English

Format: Recurring in-person sessions

Role: Co-organiser and tutor — delivered short

tutorials on statistical modelling and reproducible

workflows; facilitated discussion of model choice and

analysis strategy across research groups

PhD Co-supervision

Period Topic Institution

06/2022–05/2026 Human–AI interaction in healthcare; AI

decision-support tools for mental health care

LMU Munich

04/2022–present Human–AI interaction in healthcare; AI

decision-support tools in ophthalmology

Technical University of

Applied Sciences

Augsburg

Period Teaching Activity Details

09/2019–

06/2020

Academic Skills: Academic

Writing and Good Scientific

Practice

Institution: University of Groningen

Level: B.Sc. Psychology

ECTS: 7.5

Students: 14

Assessment: Assignments and presentations

Language: English

Format: In-class seminar

Role: Seminar instructor

Invited Talks, Workshops, and Short-Format Teaching Activities

01/2026 Invited Talk: Career Exploration

in Academia

Institution: Dresden University of Technology

Level: B.Sc. and M.Sc. Psychology

Language: German

Role: Invited speaker

03/2025 Workshop: Reproducible Data

Analysis with R and Quarto

Institution: UiT The Arctic University of Norway,

Tromsø

Level: Students and academic staff

Language: English

Role: Workshop facilitator

03/2025 Invited Talk: Future Work Self

Salience — Future Careers

Institution: UiT The Arctic University of Norway,

Tromsø

Level: Students and academic staff

Language: English

Role: Invited speaker

03/2025 Invited Talk: Clinical Decision

Support Tools for Mental

Healthcare

Institution: UiT The Arctic University of Norway,

Tromsø

Level: Students and academic staff

Language: English

Role: Invited speaker

10/2024,

10/2022

Workshop: Sports Motivation Institution: LMU Munich

Level: Academic staff

Language: German

Role: Workshop facilitator

11/2023 Workshop: Mastering

Reproducible Data Analysis — A

Beginner’s Guide to R and Quarto

Institution: Kurt Lewin Institute for Graduate Training,

The Netherlands

Level: Graduate students / early-career researchers

Language: English

Role: Workshop facilitator

07/2023 Invited Talk: AI-enabled Medical

Devices — Progress, Potential,

Challenges

Institution: AMBOSS Crosstalk, Berlin, Germany

Level: Professional / expert audience

Language: English

Role: Invited speaker

16



Master’s Thesis Supervision

Period Topic Outcome

04/2024–01/2025 Technostress Among Leaders Resulting from the

Integration of AI Technologies

Grade: 1.0

04/2024–01/2025 From Vision to Action: A Meta-Analysis on Future

Work Self Salience and Its Integration into Career

Construction Theory

Grade: 1.0; contributed

to manuscript under

review

04/2024–01/2025 Future Work Self Salience: A Meta-Analysis of

Antecedents and Outcomes

Grade: 1.0; contributed

to manuscript under

review

09/2024–05/2025 Effectiveness of Virtual Patient Simulations in

Psychotherapy Training

Co-supervision with Julia

Cecil; grade: 1.3

09/2024–05/2025 Training Diagnostic Competencies with AI Co-supervision with Julia

Cecil; grade: 1.3

02/2024–08/2025 Requirements and Needs of AI-supported Technologies

within Psychotherapeutic Treatment: A Focus Group

Study

Co-supervision with Julia

Cecil; grade: 1.7

01/2023–08/2023 Predictors of Healthcare Practitioners’ Intention to Use

AI-enabled Clinical Decision Support Systems: A

Meta-Analysis Based on UTAUT

Grade: 1.0; contributed

to publication in the

Journal of Medical

Internet Research

09/2020–07/2021 The Role of Proactive Personality in the Social

Cognitive Model of Career Self-Management

Grade: 7 (equivalent to

2.3); contributed to

publication in the

Journal of Vocational

Behavior

09/2020–07/2021 The Moderating Role of Cultural Background in the

Social Cognitive Model of Career Self-Management

Grade: 7 (equivalent to

2.3); contributed to

publication in the

Journal of Vocational

Behavior

Bachelor’s Thesis Supervision

Period Topic

09/2021–01/2022 The Predictors of Entrepreneurial Job Satisfaction

09/2021–01/2022 The Role of Threat Appraisal on Coping in Entrepreneurs: A Transactional

Theory Approach

09/2021–01/2022 A Domino Effect of Work Events: Linking Entrepreneurs’ Responses to Adverse

Work Events, Affective Reactions, and Job Satisfaction

Period Teaching Activity Details

07/2023 Invited Talk: A Glimpse into the

Future — How AI-enabled

Precision Psychiatry Tools

Advance Mental Healthcare

Institution: Philosophy & Computer Science Summer

School, Bayreuth, Germany

Level: Graduate students / early-career researchers

Language: English

Role: Invited lecturer

05/2023 Workshop: Excellence in

Leadership

Institution: LMU Munich

Level: Academic staff

Language: German

Role: Workshop facilitator

02/2023 Invited Talk: Enablers of Thriving

at Work

Institution: Harvard University, Learning Innovation

Laboratory series, USA

Level: Professional / academic audience

Language: English

Role: Invited speaker

09/2022 Workshop: Data Analysis with R

and R Markdown

Institution: LMU Munich

Level: Early-career researchers

Language: German

Role: Workshop facilitator

02/2022 Workshop: Data Analysis with R

Markdown, LATEX, and GitHub

Institution: Kurt Lewin Institute for Graduate Training,

The Netherlands

Level: Graduate students / early-career researchers

Language: English

Role: Workshop facilitator

01/2020–

10/2022

Statistical Tutorials and Peer

Coding Sessions, R User Group

Groningen

Institution: University of Groningen

Level: PhD students, postdocs, and academic staff

Language: English

Format: Recurring in-person sessions

Role: Co-organiser and tutor — delivered short

tutorials on statistical modelling and reproducible

workflows; facilitated discussion of model choice and

analysis strategy across research groups

PhD Co-supervision

Period Topic Institution

06/2022–05/2026 Human–AI interaction in healthcare; AI

decision-support tools for mental health care

LMU Munich

04/2022–present Human–AI interaction in healthcare; AI

decision-support tools in ophthalmology

Technical University of

Applied Sciences

Augsburg
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Bachelor’s Thesis Supervision

Period Topic

09/2021–01/2022 Negative Emotion, Job Satisfaction, and Coping Strategy: A Mediation Model

09/2021–01/2022 Entrepreneurs’ Threat Appraisal and Coping Styles

09/2020–01/2021 Is a Smile a Curve that Sets Everything Straight? Entrepreneurs’ Coping with

Errors in the Early Business Phase

09/2020–01/2021 The Influence of Work–Family Conflict on the Link between Negative Emotions

and Job Strain in Young Entrepreneurs

09/2020–01/2021 Entrepreneurs’ Coping Responses to Adverse Work Events

09/2020–01/2021 How Coping and Threat Appraisal Influence Early-stage Entrepreneurs’

Problem-solving Success

09/2020–01/2021 Coping with Entrepreneurial Business Errors

09/2020–01/2021 The Influence of a Positive Mindset among Early-stage Entrepreneurs

09/2019–04/2020 Entrepreneurial Tenure as a Determinant of Exploration and the Moderating

Role of Environmental Dynamism

09/2019–04/2020 Ambidexterity as a Predictor of Entrepreneurs’ Financial Performance

Course and Teaching Material Development

Period Course / Material Available Material Role / Contribution

07/2026–

03/2027

Lecture Work and

Organizational Psychology in

Socio-Technical Systems

(M.Sc.)

Complete lecture slide

decks (14 lectures); sample

available upon request

Developed slide decks based

on module description and

own research interest/ focus.

07/2026–

03/2027

Seminar Work and

Organizational Psychology in

Socio-Technical Systems

(M.Sc.)

Complete seminar slide

decks, including practical

exercises and group

assignments (14 seminar

sessions); sample available

upon request

Developed slide decks based

on module description and

own research interest/ focus.

07/2026–

03/2027

Seminar Work and

Organizational Psychology

(B.Sc.)

Complete seminar slide

decks (14 seminar

sessions); sample available

upon request

Developed slide decks in

collaboration with scientific

staff, based on module

description and own research

interest/ focus.

Master’s Thesis Supervision

Period Topic Outcome

04/2024–01/2025 Technostress Among Leaders Resulting from the

Integration of AI Technologies

Grade: 1.0

04/2024–01/2025 From Vision to Action: A Meta-Analysis on Future

Work Self Salience and Its Integration into Career

Construction Theory

Grade: 1.0; contributed

to manuscript under

review

04/2024–01/2025 Future Work Self Salience: A Meta-Analysis of

Antecedents and Outcomes

Grade: 1.0; contributed

to manuscript under

review

09/2024–05/2025 Effectiveness of Virtual Patient Simulations in

Psychotherapy Training

Co-supervision with Julia

Cecil; grade: 1.3

09/2024–05/2025 Training Diagnostic Competencies with AI Co-supervision with Julia

Cecil; grade: 1.3

02/2024–08/2025 Requirements and Needs of AI-supported Technologies

within Psychotherapeutic Treatment: A Focus Group

Study

Co-supervision with Julia

Cecil; grade: 1.7

01/2023–08/2023 Predictors of Healthcare Practitioners’ Intention to Use

AI-enabled Clinical Decision Support Systems: A

Meta-Analysis Based on UTAUT

Grade: 1.0; contributed

to publication in the

Journal of Medical

Internet Research

09/2020–07/2021 The Role of Proactive Personality in the Social

Cognitive Model of Career Self-Management

Grade: 7 (equivalent to

2.3); contributed to

publication in the

Journal of Vocational

Behavior

09/2020–07/2021 The Moderating Role of Cultural Background in the

Social Cognitive Model of Career Self-Management

Grade: 7 (equivalent to

2.3); contributed to

publication in the

Journal of Vocational

Behavior

Bachelor’s Thesis Supervision

Period Topic

09/2021–01/2022 The Predictors of Entrepreneurial Job Satisfaction

09/2021–01/2022 The Role of Threat Appraisal on Coping in Entrepreneurs: A Transactional

Theory Approach

09/2021–01/2022 A Domino Effect of Work Events: Linking Entrepreneurs’ Responses to Adverse

Work Events, Affective Reactions, and Job Satisfaction
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Course and Teaching Material Development

Period Course / Material Available Material Role / Contribution

02/2026–

05/2026

Mastering Scientific Reporting

and Collaborative Data

Management: Interactive

SMART Teaching Units for the

Virtuelle Hochschule Bayern

(VHB)

Interactive SMART units;

H5P-based learning

activities.

https://smart.vhb.org/

edu-sharing/components/

collections?scope=EDU_

ALL&id=

45ac7639-5d64-42bb-913c-637734423b45

Developed interactive SMART

teaching units using H5P.

02/2026–

05/2026

Good Scientific Practice Seminar slides.

https:

//annekathrinkleine.netlify.

app/talk/2026-goodpract/

Developed course content for

PhD candidates and

B.Sc./M.Sc. students.

02/2026–

05/2026

Using AI for Academic Success:

From Coursework to PhD

Seminar slides.

https:

//annekathrinkleine.netlify.

app/talk/2026-aiuni/

Developed course and

assessment material.

11/2023 Mastering Reproducible Data

Analysis: A Beginner’s Guide to

R and Quarto

Workshop slides and

teaching material.

https:

//annekathrinkleine.netlify.

app/talk/2023-quartokli/

Developed and delivered

methods-training material on

reproducible analysis.

09/2022 Data Analysis with R and R

Markdown

Workshop slides and

teaching material.

https://annekathrinkleine.

netlify.app/talk/

2022-quartoteam/

Developed and delivered

hands-on methods-training

material.

02/2022 Data Analysis with R

Markdown, LATEX, and GitHub

Workshop slides and

teaching material.

https://annekathrinkleine.

netlify.app/talk/2022-kli/

Developed and delivered

hands-on methods-training

material.

Slides for further invited talks, workshops, and short-format teaching activities:

https://annekathrinkleine.netlify.app/talk/

Bachelor’s Thesis Supervision

Period Topic

09/2021–01/2022 Negative Emotion, Job Satisfaction, and Coping Strategy: A Mediation Model

09/2021–01/2022 Entrepreneurs’ Threat Appraisal and Coping Styles

09/2020–01/2021 Is a Smile a Curve that Sets Everything Straight? Entrepreneurs’ Coping with

Errors in the Early Business Phase

09/2020–01/2021 The Influence of Work–Family Conflict on the Link between Negative Emotions

and Job Strain in Young Entrepreneurs

09/2020–01/2021 Entrepreneurs’ Coping Responses to Adverse Work Events

09/2020–01/2021 How Coping and Threat Appraisal Influence Early-stage Entrepreneurs’

Problem-solving Success

09/2020–01/2021 Coping with Entrepreneurial Business Errors

09/2020–01/2021 The Influence of a Positive Mindset among Early-stage Entrepreneurs

09/2019–04/2020 Entrepreneurial Tenure as a Determinant of Exploration and the Moderating

Role of Environmental Dynamism

09/2019–04/2020 Ambidexterity as a Predictor of Entrepreneurs’ Financial Performance

Course and Teaching Material Development

Period Course / Material Available Material Role / Contribution

07/2026–

03/2027

Lecture Work and

Organizational Psychology in

Socio-Technical Systems

(M.Sc.)

Complete lecture slide

decks (14 lectures); sample

available upon request

Developed slide decks based

on module description and

own research interest/ focus.

07/2026–

03/2027

Seminar Work and

Organizational Psychology in

Socio-Technical Systems

(M.Sc.)

Complete seminar slide

decks, including practical

exercises and group

assignments (14 seminar

sessions); sample available

upon request

Developed slide decks based

on module description and

own research interest/ focus.

07/2026–

03/2027

Seminar Work and

Organizational Psychology

(B.Sc.)

Complete seminar slide

decks (14 seminar

sessions); sample available

upon request

Developed slide decks in

collaboration with scientific

staff, based on module

description and own research

interest/ focus.
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